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The paper examines development of continuing professional education on digital library in India based on the
announcement of postings on LIS-Forum related to seminars, conferences, workshops and short-term training programs on
digital libraries held in India during April 2003 to October 2015. The paper finds that 73 continuing professional
development programs were held on digital library in India during the period. Due to the increasing amount of information
available in digital format, education and training for digital libraries has become necessary. There is a need to hold more
continuing professional development opportunities on digital libraries in India.
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Introduction
Education and training is essential for updating our
knowledge and has come to be recognized as a
lifelong process. Continuing professional education is
very essential to shape and update professional skills
and competencies. Digital library is an important area
of education and research for library and information
science professionals. That traditional print based
libraries are making way for digital libraries is now
apparent and it is matter of time that digital libraries
would become the predominant source of information.
However, the transitioning from print to digital
libraries has been mired in myriad issues including
technological, sociological, ethical, managerial and so
on. Many of the issues have been addressed at
different levels in various parts of the world.
Improving competencies and digital library skills of
LIS professionals through continuing training
programs is an important area.
Although the tools and technologies with regard to
the creation of digital libraries have matured, the
progression towards digital libraries have not been as
rapid as it should have been in India. The rather slow
growth of digital libraries in India could be owing to
many reasons including inadequate human resources.

There have been some initiatives for training library
and information professionals in digital library
technologies and tools. These include short term
training courses, seminars, workshops and
conferences. This paper attempts to take a holistic
look at the continuing education programs on digital
libraries for LIS professionals. This study is based on
the announcements related to continuing professional
education on digital libraries made on the Indian LIS
listserv called LIS Forum.
Review of literature
Many studies have been undertaken on the
continuing professional education on digital libraries
worldwide. Bawden et al.1 analyzed the digital library
education programs of continuing and formal
education in Slovenia and in the U.K. They found that
both continuing and formal education is essential and
that continuing education and training helps in
enhancing professional skills and competencies of the
digital librarians. Spink and Cool2 presented findings
from a research on education for digital libraries.
They reported that there were a few schools that
offered courses in digital libraries. Agaja3 highlighted
the necessity and opportunities for professional
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continuing training and education for library
professionals of Nigerian universities through
refresher courses, seminars, workshops, conferences,
on-the-job training or in-service trainings.
Robinson and Glosiene4 focused on the importance
of CPD (continuing professional development)
programs in library and information science. They
described the activities and role of TCN (Training
Centre Network) that support in CPD activities of
Central Asia and Central and Eastern Europe in
library and information science. Shephered5 discussed
the need for ongoing professional development
programs for librarians in academic libraries in
Rhodes University, South Africa. The article
described the implementation, planning, evaluation
and the design of a staff-development and training
program for professional librarians. Chiware6
analyzed existing literature on digital library
education and training and attempted to outline the
training requirements for sustainable implementation
of digital projects. Ma, Clegg and Brien7 highlighted
that education on digital library is still in its early
years and an adoptable model for best training in
digital libraries is yet to emerge.
Lin and Wang8 discussed that online fora are
playing a vital role in experience sharing between
educator, practitioners, policy makers and the
researchers. They analysed the major workshops and
conferences on digital libraries that were organized in
the Asian region.
Mahesh et al.9 focused on importance of short-term
training programs on LIS in India. They highlighted
that short term courses are a necessary component in
the education system and these programs fulfilled the
continuing education needs of the society. Mittal and
Mahesh10 stated that centers with expertise on
institutional repositories and digital libraries in India
have evolved with continuing training programs that
were developing expertise and human resource in
their area.
Pujar et al.11 analyzed in their study, the topics of
the discussion, number of posting messages and their
contributors on LIS-Forum email discussion list for
the period 2006 to 2011. It was seen that LIS-Forum
has been serving as a platform for the LIS
professionals and students in India in creating a
virtual network of its members.

Baro et al.12 focused on the importance of short
duration training program such as workshops,
seminars etc. and stated that these are indispensible
for the enhancement of professionals skills and
competencies in the digital environment.
Massis13 highlighted the basic skills necessary for
today’s librarian to be successful in a library
environment. It can be seen from the foregoing, there
are a number of studies on digital libraries but a few
of them focus on developing human resources for
digital libraries.
Objectives of the study
•

To examine postings on LIS-Forum related to
development of continuing professional education
on digital library in India;

•

To ascertain number and types of professional
development opportunities in the area of digital
library; and

•

To analyze major areas of professional
development on digital libraries in India.

Methodology
LIS-Forum is an e-mail based discussion forum for
library and information professionals in India.
Discussion posts of LIS community from all over the
country are available in its archive14. The LIS-Forum
started operations in 1994 using the ListProc
software. In 2001, it was moved to the Mailman
software, which archives all the messages that are
approved for circulation11. The archived messages are
available and accessible from April 2003 onwards in
text and compressed Formats. The data for the study
were gathered from the online archive of LIS-Forum
(http://ncsi.iisc.ernet.in/pipermail/lis-forum/search.html). Messages posted to the mailing list during the
twelve and half year period (April 2003 – October
2015) have been studied. Seventy three posts were
shortlisted from all 19171posts of 151 monthly issues
which were related to seminar, workshops,
conferences, short-term training programs or any
issue related to continuing education on digital
libraries or digital repositories. Repeat or duplicate
posts were not accounted for. The contents of each
message was studied and the observations on each
post were recorded in MS Excel.
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Results and discussions
Complete details about the digital library programs
that include the type of program, date, year, duration,
host institution and place extracted from the 73
messages are given in Annexure I.
Year-wise distribution

Table 1 shows that in the year 2008, the maximum
numbers of 12 programs were communicated on the
LIS-Forum. Otherwise, it ranged from a three to eight
digital library continuing education and training
programs for the other years.
Duration of LIS Continuing Professional Education (CPE)
programs

Table 2 shows that the continuing education
programs varied from 1 to 10 days. There was only
one 10 days program and about 70% of the programs
were of 1 to 3 days of duration. It is seen that most of
programs were of two days (19), three days (19) and
one day (12).
Major areas of professional development on digital libraries

Major objectives or areas of training programs that
are building digital libraries, GSDL, DSpace, digital
libraries and web technologies : challenges and
opportunities, design and, development of digital
libraries, digital library initiatives, digitization of
resources, open access repositories, digitization and
networking, digital preservation, advanced GSDL and
RFID, digital libraries and e-learning, TQM in digital
libraries, interfaces of digital library, building of
institutional archives , creation and management of
digital collection, digital objects and metadata:
preservation, harvesting and migration etc.
Types of CPE programs on digital libraries

Table 3 gives the type of continuing professional
education programs on digital library in India during
the period of 2003 to 2015. Most of them were
workshops (47). Although conferences (12) and
seminars (8) and short-term training programs (6)
were also held on digital libraries.
State-wise distribution

Table 4 represents state-wise distribution of
continuing professional education program on digital
libraries in India during the period of 2003 to 2015.
The maximum numbers of 16 programs were held in
Karnataka state. Findings of previous study showed
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Table 1—Year-wise distribution
Sl. no.

Year

No. of program

1
2
3
4
5
6
7
8
9
10
11
12
13

2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015

3
4
3
8
8
12
4
6
7
3
4
5
6
73

Total

Table 2—Duration of digital library CPE programs
Days

No. of programs

1 Day
2 Days
3 Days
4 Days
5 Days
6 Days
10 Days
Total

12
19
19
9
9
4
1
73

Table 3—Types of digital library CPE programs
Type of program
Conference
Seminar
Short Term Training Program
Workshop
Total

No. of program
12
8
6
47
73

that Karnataka is having highest number of ETD
repositories in India.15 In Andhra Pradesh, Assam,
Mizoram, Sikkim and Rajasthan, only one program
in each state was held during this period.
Conclusion
Education and training is very important for the
professional growth of LIS professionals in modern
digital information & technological environment.
Many continuing professional development programs
are being organized in India such as seminars,
workshops, short-term training programs, conference
etc. for professional development of LIS
professionals. LIS Forum is playing a vital role in
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Table 4—State-wise distribution
Sl. no.

Name of State

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15

Karnataka
Delhi
Kerala
Tamil Nadu
West Bengal
Maharashtra
Utter Pradesh
Gujarat
Jammu & Kashmir
Telangana
Andhra Pradesh
Assam
Mizoram
Rajasthan
Sikkim
Total

No. of Programs
16
14
12
9
5
3
3
2
2
2
1
1
1
1
1
73

announcing these and thereby spreading the word for
the benefit of LIS professionals. It is seen that only 73
digital library training programs were announced on
LIS forum. Assuming that all these 73 programs were
held, it can be concluded that the number of HR
programs on digital libraries are very low. This
conclusion is based on the slow pace of growth of
digital libraries in the country as reported in other
studies. It is also likely that more training programs
were conducted but were not necessarily announced
on LIS-Forum.
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